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Collective Worship Policy 
‘Building for Successful Futures’ 

 

Introduction 

The 1988 Education Act requires that every school should provide a daily act 

of collective worship for all pupils.  The majority of which each term should be 

“wholly or mainly of a broadly Christian character”.  Collective worship should 

“reflect the broad traditions of Christian belief without being distinctive of any 

particular denomination.”  The Act recognises that it is also essential to take 

into consideration the ages and abilities of pupils making collective worship 

practicable and relevant 

Collective worship is not the same as corporate worship.  Corporate worship is 

the worship of people who have a common understanding of what worship 

includes and who share the same beliefs.  A community school is not a 

worshipping community as the pupils who have a faith are diverse in what 

they believe, in what they believe God is and what they believe worship to 

that God or Gods should entail.  We embed the values identified as ‘British 

Values’ across the school and we see collective worship as an opportunity to 

reinforce these values. 

 

During Collective worship at Fred Nicholson we aim for pupils to be able to: 

  

 reflect on what it means to be part of the school community; 

 have the opportunity to worship a God, consider spiritual and moral 

issues and, explore their own beliefs and values; 

 develop a positive attitude helping them to prepare for the 

opportunities, responsibilities and experiences of adult life 

 develop their own moral values and behaviours; 

 have a better understanding of how to be the best they can be - 

inspirational, exemplars (people of faith or not) who have 

demonstrated through their actions, lives and qualities.  Examples will 

come from religious and non-religious sources; 

 promote shared values and a common ethos through carefully 

planned thoughts of the week, based around the SEAL themes 

 celebrate success and achievements within the school community; 

 

The collective worship that we deliver will recognise and value the age and 

ability range, cultural, and religious diversity of our school population and will 

be conducted within our Equal Opportunities policy.   

 

Broad Guidelines 

How collective worship will enrich the experiences of pupils  

 through teaching social and emotional aspects of learning; 

 through the opportunity to celebrate and appreciate events that 

reflect our British culture; 

 enable pupils to reflect on and question issues such as belonging to 

the school community, the wider community and to humanity as a 

whole; 



 
 reinforce a sense of community and cohesion through appreciating 

those things we have in common; 

 develop a reflective approach to life; 

 support pupils in the development of spiritual, cultural and moral 

perspectives; 

 develop a sense of the individual’s place in the world beyond the 

physical, material and the here and now; 

 provide time to consider values and beliefs - both their own and those 

of others; 

 raise awareness of difficulties experienced living a life based on values, 

beliefs and principles which may not be shared by everyone in the 

wider community; 

 provide opportunity to celebrate achievement and to share times of 

celebration; 

 support students in responding to crisis at a personal and collective 

level and provide them with a vocabulary to explore feelings and 

responses. 

 

Collective worship reinforces the school community, by giving pupils the 

opportunity to share things of worth with each other, within a reflective time 

and space.   

 

Those pupils who have a faith will be able to use the STOP reflection time 

(Silence to Think Or Pray) at the end of each weekly assembly to consider 

issues in the light of their religious beliefs and to pray or worship internally as 

they feel appropriate whilst those pupils who don’t have a religious belief will 

have the opportunity to reflect and make a personal, internal response to the 

same stimulus.   

The language of invitation to reflect will be open and inclusive, ensuring that 

no pupil or adult present feels their beliefs have been compromised and 

ensuring that they are able to participate and grow spiritually. 

 

The school recognises the importance of developing social and emotional 

well-being and spiritual and moral guidance as a whole school approach to 

learning and uses the British values as the focus for thoughts for the week and 

assemblies throughout the year.   

 

As supporting materials or in addition to this the following areas/themes are 

explored through assemblies: 

 

 marking the celebration of a broad range of religious and cultural 

festivals that reflect the diversity of faiths contained within the 

community; 

 examples of lives of people of faith and other good human beings; 

 stories supporting themes from a range of sources, including sacred 

texts, faith communities and secular books; 

 response to key local, national and international events; 

 providing an opportunity to think about their own beliefs whether 

religious or otherwise; 

 consideration of questions you wouldn’t think about elsewhere – not 

necessarily with easy / definitive answers; 



 
 putting things into practice – e.g., supporting charities; 

 providing a moment for silent reflection / prayer; 

 celebration of successes of members of the school community; 

 performances or presentations from members of the school 

community; 

 input from visiting speakers / experts. 

 

Organisation 

There is a whole school assembly on Friday which includes time to reflect on 

the week, to review the theme of the week and to celebrate achievement.  

A member of staff is responsible for choosing the music and a Year 11 pupil 

takes responsibility for the organisation.  The thought for the week, reflecting 

British values, is available on the school intranet and the PHSCE Ed Subject 

Manager is responsible for this and for identifying a sign for the week that is 

reflected in the thought.  There is also a slide show to go with each thought 

identifying images, videos and PowerPoints that staff can use to generate 

discussion.  Tutors are expected to spend some time at the beginning of each 

day reflecting on these themes and teaching the signs in order to make us 

more inclusive as a school. 

 

Themes of assemblies are broad and focus on moral and behavioural 

themes.  We encourage all pupils to be present in assembly as these themes 

underpin the ethos of the school and are an essential foundation to the 

curriculum.  Where parents wish for pupils to be withdrawn due to religious 

beliefs we ensure that they can access the underlying themes. 

 

We also hold whole school assemblies on other days where it is relevant. For 

example Harvest Festival, where pupils bring in food items that are then taken 

to a food bank, Christmas Nativity play and carol concert. 

 

Resources 

We use a wide range of resources and adapt these to meet the needs of our 

pupils.  Assemblies are most effective when: 

 

 they are well prepared; 

 examples are used to reinforce the theme that relate to things that the 

pupils are familiar with; 

 the message is clear and simple; 

 at a level appropriate to the learning needs of the pupils; 

 have a visual focus; 

 pupils are comfortably seated: 

 have a clear beginning and end; 

 expectations with respect to behaviour are reinforced; 

 assemblies are active and involve the pupils either through active 

involvement or listening; 

 staff taking assemblies know the pupils well. 

 

Resources include web sites and a wide range of books, artefacts etc.  Where 

possible music, appropriate to the theme, is used at the beginning and end 

of assemblies in order to create the right atmosphere and encourage pupils 

to be reflective. 



 
 

Planning and Monitoring 

The Headteacher and members of Senior Management team are responsible 

for delivering assemblies.   

 

Expectations are discussed so that everyone is clear with respects to their 

responsibilities in delivering assemblies.  We have a limited number of visiting 

speakers and are looking to expand this but will monitor this carefully.  We 

ensure that visitors are well briefed with respect to the range of needs of the 

pupils and always have senior staff present. 

 

Links to Other Policies 

PHSCE Ed 

RE 

SMSC 

 

Equality Impact Statement 

The Head has reviewed this policy giving due regard to their responsibilities 

with respect to the equalities agenda, in line with recent legislation.  They 

believe that the policy reflects a positive attitude and approach to all 

members of the school community. 

 

 

Policy Approved by: 

 

Head Teacher        

 

*To be ratified on 25.11.20 


